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	JOB DETAILS 

	Position Title: 
	Principal Lifting/Structural Engineer

	Reports to Position: 
	Discipline Manager

	Function: 
	Engineering
	Job Family: 
	Engineering

	Revision number: 
	01
	Revision date: 
	28/09/2022

	JOB OBJECTIVE 

	
Contributes to the delivery of Engineering excellence through:
· Subject matter Expert (SME) in lifting
· Competent in Structural Steelwork Design and Analysis
· Actively participates in Competency and Training
· Providing lifting and structural discipline expertise to the business.
· Preparation of Lift Plans and Lifting Risk assessments
· Supporting Altrad Business with lifting engineering queries or issues
· Worked in a lifting environment using different lifting methods.
· Delivering against contract Key Performance Indicators (KPI's) and business objectives.

	KEY ACCOUNTABILITIES & RESPONSIBILITIES 

	People:
· Provides coaching and mentoring for direct reports.
· Actively supports recruitment, selection, transfers and promotion of resources to meet succession and business plans.
· Support the development and retention of motivated and competent people.
· Ensures competence of deputies.
· Manages performance of direct reports.

Process Ownership:
· Continuous promotion of and, adherence to the discipline specific procedures and providing feedback for continuous improvement.
· Support the development and delivery of the technical safety standard expectations and technical assurance
· Participate in incident investigations as required.
· Set performance expectations for direct reports.
· Actively maintaining own competence and continuous development.

Subject Matter Expertise:
· Technically competent in lifting and structural engineering 
· Actively maintains own competence according to standards and pursues continuous professional development.
· Provide lifting expertise support to the business.
· Ensuring learning opportunities are captured and realised.
· Knowledge of relevant regulatory framework and legislation.
· Proficient in scope definition.
· Identification of candidates for progression to SME’s.



	General:
· Deputising for Lead as required.
· Supporting and supervising tasks delegated to direct reports / respective team.
· Management of key stakeholders in the execution and delivery of contracted activities.
· Manage and direct resources efficiently and effectively.
· Interact with Multi-Discipline Engineering teams.
· Perform the role of Technical Authority for Lifting. 	 	 

	WORKING RELATIONSHIPS 

	 
Internal: 
· Establish and maintain effective working relationships and communicate across the project / contract and business interfaces.
· Engage with inter-discipline community and promote discipline including networking / knowledge sharing.
· Support 

External:
Communicate and co-operate with external stakeholders including industry bodies, academia, vendors, client interface (as appropriate and requested)
 

	LEVEL OF INFLUENCE & DECISION MAKING AUTHORITY 

	· As delegated by Lead Engineer / Discipline Manager in accordance with competency assessment.
· Management of change (Engineering).
· As per technical authority matrix.	 	 

















	PERSON SPECIFICATION 

	Qualifications:  
· Structural Engineer
MSc, MEng or equivalent professional qualification or BSc, BEng or equivalent with extensive relevant experience.
· Chartered Engineer or recognized equivalent. 
· At least on the following:-
Appointed Person (Lifting Operations) Course BS 7121
Appointed Person Moving loads
OPITO - Approved LOLER Competent Person Assessment
Knowledge, skills, and experience: 

Minimum Experience:
· Minimum 10years post graduate or industry experience
· Demonstrable balance of industrial and management experience at relevant level and position.

Role-Specific Skills:
· Experience of LOLER (Lifting Operations and Lifting Equipment Regulations)
· Experience of PUWER (Provision and Use of Work Equipment Regulations)
· Structural steelwork design and analysis
· A good working knowledge of  Health and Safety At Work (HASAWA)
· Preparation of Lift Plans and carrying out Lifting Risk assessments
· Knowledge and application of British and other Lifting Standards
· Flexible with a can-do attitude.
 

		 	 
Personal attributes: 
Core Values and Behaviours:
Provide strong leadership in promoting, demonstrating and being a role model in accordance with company core values and ethics policy.

People:
· Competent in preparation of Lift Plans, undertaking lifting risk assessments, 
· Competent in the use and application of all Lifting Standards
· Proactively interact with team members in a positive and professional manner.

Process:
· Competent in implementation and execution of standards and processes to effect delivery of engineering excellence.
· Monitors compliance with standards and processes to assure operational delivery.

Subject Matter Expertise:
· Competent in knowledge of regulatory framework and associated legislation.
· Competent in own discipline to provide support to the business.
· Demonstrate current knowledge with industry and technology development within discipline.
· Demonstrate continual professional development.

General Competencies:
· Communication in written and spoken forms.
· Lead audit and incident investigations.
· Management of discipline activities.
· Financial and commercial awareness.




Discipline-Specific Skills:
· Be familiar with tailing ( horizontal to vertical ) operations using mobile cranes.
· Design of Lifting Lugs/Trunnion/Lifting Beam/Spreader Beams
· Specifying a Hoist system ( wire rope and winch )
· Structural analysis of lifting points ( Gray steelwork )
· Fleeting/cross hauling loads within a building
· Calculating the Centre of Gravity of a load.
· Selecting Lifting Equipment and Lifting Accessories
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