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	JOB DETAILS 

	Position Title: 
	Senior Designer (Engineering Designer Grade XXX)

	Reports to Position: 
	Discipline Manager/Lead Engineer/Principal Engineer/Principal Designer

	Function: 
	Engineering
	Job Family: 
	Design

	Revision number: 
	01
	Revision date: 
	28/09/2022

	JOB OBJECTIVE 

	
Contributes to the delivery of Engineering excellence through:
· Actively participates in Competency and Training
· Providing discipline expertise to the business.
· Executing assigned scopes of work.
· Supporting task delegation to team.
· Delivering against contract Key Performance Indicators (KPI's) and business objectives.

	KEY ACCOUNTABILITIES & RESPONSIBILITIES 

	People:
· Provides coaching and mentoring as delegated.
· Supervision of Trainee Designers.
· Provides input to the performance management of direct reports.
· Manages performance of direct reports.

Process Ownership:
· Adherence to the discipline specific procedures and providing feedback for continuous improvement.
· Support the development and delivery of the technical safety standard expectations and technical assurance
· Participate in audits & incident investigations as required.
· Represent Operations EMEA discipline in the contract.
· Actively maintaining own competence and continuous development.

Subject Matter Expertise:
· Technically competent in own discipline and actively maintains own competence according to standards and pursues continuous professional development.
· Provide discipline support to the business.
· Ensure self-awareness of relevant regulatory framework, legislation changes, initiatives and industry technology developments and promote to direct reports.



	General:
· Deputising for Principal as required.
· Executing assigned personal objectives.
· Interact with Multi-Discipline Engineering Teams. 
· Supporting and supervising tasks delegated to direct reports.
· Management of third-party suppliers in the execution of Engineering delivery.	 	 	 

	WORKING RELATIONSHIPS 

	 
Internal: 
· Establish and maintain effective working relationships and communicate across the project / contract and business interfaces.
· Engage with inter-discipline community and promote discipline including networking / knowledge sharing.

External:
Establishing and / or maintaining an awareness of external stakeholders including industry bodies, academia, vendors, client interface (as appropriate and requested)
 

	LEVEL OF INFLUENCE & DECISION MAKING AUTHORITY 

	· As delegated by Lead Engineer / Discipline Manager in accordance with competency assessment.
· Management of change (Engineering).
· As per technical authority matrix.	 	 

	PERSON SPECIFICATION 

	Qualifications:  
· HNC / HND or equivalent professional qualification or relevant considerable experience.

Knowledge, skills, and experience: 

Minimum Experience:
· Demonstrable balance of industrial and management experience at relevant level and position.

Role-Specific Skills:
· Intellectually capable, can substantiate the ability to apply theory in a practical context.
· Capable use of discipline software and proactively encourage development.
· Proficient in the use of 3D design software and interaction with other Design Software.
· Professional demeanour, strong interpersonal skills.
· Able to demonstrate team working skills 
· Enthusiastic, conscientious, and keen to learn.
· Flexible with a can-do attitude.
 

		 	 
Personal attributes: 
Core Values and Behaviours:
Demonstrably practice being a role model in accordance with company core values and ethics policy.

People:
Proactively interact with team members in a positive and professional manner.

Process:
Competent in the execution of standards, processes and procedures to effect delivery of operations excellence. 

Subject Matter Expertise:
· Competent in knowledge of regulatory framework and associated legislation.
· Competent in own discipline to provide support to the business.
· Demonstrate current knowledge with industry and technology development within discipline.
· Demonstrate continual professional development.

General Competencies:
· Communication in written and spoken forms. 
· Participate in audit and incident investigations as required.

Discipline Specific:
Refer to knowledge tables for discipline specific competencies.
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